
This PDF is a selection from an out-of-print volume from the National
Bureau of Economic Research

Volume Title: Executive Compensation in Large Industrial Corporations

Volume Author/Editor: Wilbur G. Lewellen

Volume Publisher: NBER

Volume ISBN: 0-870-14481-2

Volume URL: http://www.nber.org/books/lewe68-1

Publication Date: 1968

Chapter Title: Bibliography, Index

Chapter Author: Wilbur G. Lewellen

Chapter URL: http://www.nber.org/chapters/c9356

Chapter pages in book: (p. 363 - 371)



BIBLIOGRAPHY

A. Books

Baker, John C., Executive Salaries and Bonus Plans, New York: McGraw-
Hill, 1938

Burgess, Leonard R., Top Execnis'e Pay Package, New York, Free Press,
1963

Cootner, Paul H. (ed.), 1Jie Random Character of Stock Market Prices,
Cambridge, Mass.: The M.I.T. Press, 1964

Fetter, Robert B., and Johnson, Donald C., Compensation and Incentives
for Industrial Executives, Bloomington, md.: Indiana University Press,

1952
Gordon, Robert A., Business Leadership in the Large Corporation, Berkeley:

University of California Press, 1961
Hall, Challis A., Effects of Taxation on Executive Compensation and Re-

tirement Plans, Cambridge, Mass.: Riverside Press, 1951

Hamilton, James A., and Bronson, Dorrance C. Pensions, New York: Mc-

Graw-Hill, 1958
Industrial Union Department AFL-CIO, The Stock Option Scandal, Wash-

ington,D.C., 1960
Lampman, Robert J., The Share of Top Wealth-Holders in National Wealth:

1922-1956, Princeton University Press for NBER, 1962

Marris, Robin, The Economic Theory of Managerial Capitalism, New York:

Free Press, 1964
Patton, Arch, Men, Money, and Motivation, New York: McGraW-Hill, 1961

Poston, Charles F., Restricted Stock Options for Management, Research

Paper 2, School of Business Administration, University of North Carolina,

Chapel 1-lilt, 1960
Roberts, David R., Executive Coin pensation, Glencoe, Ill.: Free Press, 1959

Sanders, Thomas H., Effects of Taxation on Executives, Cambridge, Mass.:

Riverside Press, 1951
363



L
364 it!nI0GRAP1IY

Siegel, Sidney, Non parametric Statistics for i/u' &'Iun'ioral Sciences, New
York: McGraw-Hill, 1956

Smyth, Richard C., Financial Incentives for Matiageinetit, New York: Mc-
Graw-Hill, 1960

Sweeney, Daniel L., Accounting for Stock Options, Bureau of Business Re-
search, School of Business Administration, University of Michigan, Ann
Arbor, 1960

Washington, George 1'., and Rothschild, V. Henry, Corporate Executives'
Compensation, New York, Ronald Press, 1 942 (title changed to Com-
pensating the Corporate Executive for 2nd and 3rd eds., 1951 and 1962)

B. Publications of the Government

U.S. Bureau of the Census. U.S. Census of Population: 1950, Volume IV,
Special Reports, Part 1, Chapter B, "Ocupatiorial Characteristics," Wash-
ington: U.S. Government Printing 0111cc, 1 956

U.S. Bureau of the Census, U.S. Census of Population. /960, Subject Re-
ports, Occupational Characteristics, Final Report PC (2) -7A, Washington:
U.S. Government Printing Office, 1963

U.S. Bureau of the Census, Statistical Abstract of the United States: 1965,
Washington: U.S. Government Printing 0111cc, 1965

U.S. Committee on Ways and Means, Tax Revision Compendium, Vol. 4,
Part 1. Washington: U.S. Government Printing Office, 1951

U.S. Department of Commerce, Survey of Current Business, Washington:
U.S. Government Printing Office: August 1949; January 1950; July 1950;
July 1951; July 1952; December 1956; May 1965

U.S. Department of Health, Education, and Welfare, Social Security Admin-
istration, Division of Research and Statistics, Research Note #13-1965,
Incomes of Physicians and Dentists from Private Self -Employment Prac-
tice: 1960-1962, Washington: U.S. Government Printing Office, 1965

U.S. Department of Labor, Bureau of Labor Statistics, Employment and
Earnings Statistics for the United States: 1909-1964 (Bulletin No.
1312-2), Washington: U.S. Government Printing Office, 1964

U.S. Joint Committee on the Economic Report, Federal Tax Policy for Eco-
nomic Growth and Stability: Hearings Before the Subcommittee on Tax
Policy, 84 Cong., 1st Sess., Washington: U.S. Government Printing
Office, 1955

US. Joint Economic Committee, The Federal Revenue System: Facts and
Problems, Washington: U.S. Government Printing Office, 1960 and 1964



u.s. Joint Economic Committee, The Federal Tax System. Facts and Prob-
lenzs, Washington: U.S. Government Printing 0111cc, 1964

U.S. Securities and Exchange Commissinn. ()/jlci& Snnzmary of Securjt
Transactions and Holdings, Vols. 16-30, Washington: U.S. Government
Printing Office, 1950-1964

u.s. Statutes at Large, 81st Cong.. 2d Sess., Vol. 64, Part 1, Washington:
U.S. Government Printing Office, 1951

U.S. Statutes at Large, 83d Cong., 2d Sess., Vol. 68A, Part 1, Washington:
U.S. Government Printing Office, 1954

U.S. Treasury Department, Internal Revenue Service, Statistics of Income,
Business Tax Returns, Washington: U.S. Government Printing Office,
1959-1962

U.S. Treasury Department, Internal Revenue Service, Statistics of Income,
Individual Tax Returns, Washington: U.S. Government Printing Office,
1944, 1947, 1950, 1953, 1956, and 1959

Baumol, William J., "On the Theory of the Expansion of the Firm," Amer-
ican Economic Review, December 1962, Pp. 1078-1087

Boness, A. James, "Elements of a Theory of Stock Option Value," Journal
of Political Economy, April 1964. pp. 163-175

Business Week, "Executive Pay Rides Profit Tide," May 15, 1965, pp. 88-
118

Chamber of Commerce of the United States, Fringe Benefits 1963, Wash-

ington, D.C., 1964
Commerce Clearing House, Standard Federal Tax Reporter, New York,

1960-1965
Fisher, Lawrence, and Lode, James H., "Rates of Return on Investments

iii Common Stocks," Journal of Business, January 1964, pp. 1-21
Ford, Henry, II, "Stock Options Are in the Public Interest," Harvard Busi-

ness Review, JulyAugust 1961, pp. 45--51

Fortune, "The Fortune Directory," July 1964, pp. 179-1 98
Friedman, Milton, and Savage, Leonard J., "The Utility Analysis of Choices

Involving Risk," Journal of political Economy, August 1948, pp. 279-304

Giguere, G., "Warrants: A Mathematical Method of Evaluation," Analysts

Journal, 14(1958),pp. 17-25
Griswold, Erwin N., "Are Stock Options Getting Out of Hand?", [-larvard

Business Review, November_-DeCember 1 960, pp. 44-55

C. Periodicals



I

366 fl I B LI 0 GRAPH V

Holland, Daniel M., 'Review" of Leonard R. Burgess, Top Executive Pay
Package, in Political Science Quarterly, March 1964, pp. 129-133.

Holland, Daniel Ni., and LeweUen, \Vilhur G., Probing the Record of Stock
Options," harvard Business Review, March-April 1962, pp. I 32-15()

Ivins, James S. Y., "What is New in Employee Stock Options," Proceedings:
New York University 'l'enth Annual Institute on Federal laxaiton, New
York, Bender & Company, l)52, pp. 121-149

Lent, George E., and Menge, John A., "The Importance of Restricted Stock
Options in Executive Compensation," Managenent Record, June 1962

Lentz, Bernard V., "Restricted Stock Options--Problems of the Executive,"
Proceedings: New York University Fifteenth Annual Institute on Federal
Taxation, New York. Bender & Company, 1957, pp. 1117-1146

Lurie, Alvin D.."Case History of a Stock Option Plan," Proceedings: New
York University Fourteenth A nnual Institute on Federal Taxation, New
York, Bender & Company, 1956, pp. 1095-1122

McGuire. Joseph Ps'., Chin, John S. Y., and Elbing, Alvar 0., "Executive
incomes, Sales, and Profits," A nu'rican Economic R evie'*', September
1 962, pp. 753-761

Afoody's Industrial Alan ual, 1941-1964, New York: Moody's Investors
Service, Inc.

Patton, Arch., "Deterioration in Top Executive Pay," Harvard Business Re-
slew, November-December 1965, pp. 106-118

Poor's Register of Corporations, Directors, and Executives, 1952-1964,
New York: Standard & Poor's Corporation, 1952-i 964

Ravack, Elton, "The Supply of Physicians' Services," Industrial and Labor
Relations Review, January 1964, pp. 22 1-237

Samueison, Paul A.. "Rational Theory of Warrant Pricing," Industrial Man-
avenient Review, Spring 1965, pp. 13-32

Simon, Herbert A., "The Compensation of Executives," Socio,netry, March
1957, pp. 32-35

Who's Who in America, Vols. 21-33, Chicago: Marquis-Who's Who, Inc.,
1940-i 964

Williamson, Oliver E., "Managerial Discretion and Business Behavior,"
American Economic Review, December 1963, pp. 1032-1057

World Who's Who in Commerce and Industry, Vols. 3-13, Chicago: Mar-
quis-Who's Who, Inc., i940-i965



Actuarial mathematics, 23, 293--296
Age. exeCUtiVeS' average, 214-219
Annuity:

benefit structure, 29
individual retirement, 16-18
nonparticipating. 21
participating, 21
premium rates for, 120, 334-342
tax liahilites on. 31-32

Benefits:
changes in. for pensions, 20
of deferred compensation con-

tracts, 37
of individual annuity contracts, 29
of insurance programs, 70-72
of pension plans, 27-29
of profit-sharing plans, 77-78
of savings plans, 79-8 1
timing of, for pensions, 26-27

Boness, A. James, 49n
Bonus, see Salary and bonus
Bronson, Dorrance C., 25n
Bureau of the Census, 164-166
Bureau of Labor Statistics, 175
Burgess, Leonard R., 35n

Call options, 49
Capital gains:

role of, in outside income, 15
tax liabilities on, 3 1-32, 47, 52-

54, 77
Chiu, John S. Y., 248n

INDEX

Commerce, Chamber of, 175
Commerce, Department of, 164
Compensation package:

composition of, 135-145, 203-
212

composition of, in relation to com-
pany size, 248-253

effect of price changes on, 181-
185

illustrative analysis of, 83--106
scope of, 3
sensitivity analysis of, 262-277
shift in emphasis within explained,

154-156
Compensation structure, within

firms:
salary and bonus, 187-197
total compensation, 197-203

Connecticut General Life Insurance
Company, 120

Consumer price index, 181-185
Cootner, Paul H.. 49n
Corporations:

growth of, in sample, 157-162
included in sample, 110-114, 332
industry classification, in sample,

115
size of, in sample, 114-115

Correlation, see rank correlation
Cost of compensation items to em-

ployer company, 346-361
Current income equivalent:

before-tax form of, 34-35, 44-45,
68-69, 101-105

367

T. -



368

Current income equivalent (Coat.)
of compenSatlflo 83 -106
cost of, 346-361
of deferred compensation. 39-45
defined, 4-5
of expense accounts, 72- -73
of life and medical insurance, 71-

72
of pensions, 16-35
of profit-siaiing plans, 77-78
role of, in study, 282-283
of savings plans, 79-si
sensitivity analysis of. 258-277
of stock bonuses, 75-77
of stock optiOns. 54-69

1)ata:
demographic, 117-1 18
extrapolation of, 118-120, 262
scope of, 111-115
sources of, 109, 115
time period covered by. 115-116

Deduct ions:
assumption in study, 13-14
from deferred compensation, 43-

44
historical data, 14. 289-292
from pension benefits, 22
from stock option profits, 53--54

Deferred compensation:
classified, 37
cost to company of, 353-358
current income equivalent of, 39--

45
defined. 36
as per cent of total compensation.

135-145. 203-212
present value formulas for, 312-

314
tax treatment of, 37-38, 43-44

Dentists, incomes of, 162-174
Directors' fees, 13

INDEX

t)iscotint rate:
for deterred coinpensat on. 43
for pens on benelits, 23-24
sensitivity analysis of changes in,

260-277
for stuck options. 60-62

Elbing, Alvar, 0., 248n
Estate taxes:

on deferred compensation. 38
on pension benelits, 31
on stock option profits, 5 8-59

Executives:
average age. 214-219
oh tenure, 219--22l

job turnover, 25--26, 42, 63-64
marginal revenue product of, 157-

162
marital status, ii 8
nhortalitv. 24-25
number in sample. 116-117
ranked by salary and bonus, 123-

125
ranked by total compensation, 128
real income ot. i 80-I 5
retirement age, 32--33
role in sample, 109
stockholdings of. 1 35

Exempt ions:
assumption in studs', 1 3-14
from deferred Corn pensat ion, 43
historical data. 14, 289-292
front pension benefits, 22
from stock option profits .53-54

Expense accounts, 72-73

Fisher. Lawrence. 6! n
Ford, Henry 11.5 In
Ford NI otor Company. 114
!orlu,ie nlaga/ine. 112, 113
Friedrnaii, N-I illon. 96n

General Motors Corporation, 113
(iiiguere. U., 49n



Greenewalt. Crawford, 28n
Griswold, Erwin N., 21 3n
Growth rates:

of companies in the sample, 159
160

dispersion of, in total compensa-
tion, 23 1-234

of professional incomes, 1 64-174
of real income, 180-185
of salary and bonus, 124-128,

187-197
of salary and total compensation

compared, 234-238
of total compensation, 128-135,

197-203

Hall, Challis A., Jr., 70n
Hamilton. James A., 25n
Harvard Business School, 113, 178
Holland, Daniel M., 54n
Hootnick, Kenneth R., 38n

Incentive compensation, 13
inaustrial (1I(1 Labor Relations Re-

view, 166
Inliation, role of in compensation

trends, 158-159. 181-185
Internal Revenue Service. 14, 30, 38,

74, 166

Job tenure, of executives, 219-221
Job turnover, of executives, 25-26.

42, 63-64

Lampman, Robert J., 24n
Lawyers, incomes of, 162-174
Lent, George F., 319n
Lewe!ten, Wilbur G.. 54n
Life expectancy rule, 30
Life insurance, 7 1-72
1.orenz curves, for professional

comes, 167-168
Lode, James H., Gin

INDEX 369
st13A graduates,

17 6-1 80
McGiiire, Joseph W., 248n
Manufacturing production

earnings, 174-180
Marginal revenue products, of eXeCU-

tives, 157-162
Medical Econonjç. 166
Medical insurance, 71-72
Menge, John A., 319n
Mortality table:

basis of, 293-296
for deferred compensation, 42
for pensions, 24-25
for stock options, 59-60
tabulated, 297-298

Starting salaries,

workers,

Options, see stock options
Outside income, of executives:

with deferred compensation, 43
with pensions, 2 1-22
with salaries and bonuses, 14-15

Pensions:
benelit structure, 27-29
benefit timing, 26-27
classified, 16-17
cost to company, 346-353
current income equivalent of, 17
defined, 16
discount rate for, 23-24
historical trends in value of, 136-

141
as per cent of total compensation,

142-145, 203-211
formulas for, 300-present value

309
tax qualifications of, 310-311
tax treatment, 30-31

n- Physicians. incomes of, 162-174
Poor's Register of Corporations, Di-

rectors, and Executives, 118



r 370

Premiums:
Oil iiidi ii.lual annuity contracts.

18-19, 120
on life and medical insurance poli-

cies, 71-72
rate schedules derived, 334-342

Present Value:
of deferred compensation. 40-45
as factor in pension valuation. 18-

19
as factor in stock option valuation,

62-63
as factor in study, 5
formulas for, 300-331
illustratk'e calculations. 83-101

299-300
of pension benefits. 32

Professional incomes:
comparison with executive com-

pensation, 170-174
data sources. 164-168
relevance of, for study, 162-1 64
tax liabilities on. 168-172, 343-

345
Profits, as predictor of compensa-

tion, 239-248
Profit-sharing plans:

evaluation, 77-78
present value formulas for, 327-

328
Proxy statements, 6, 109, 115-116,

118-120

Rank correlation:
between company and compensa-

tion growth rates. 239-241
between company size and com-

pensation levels, 241-247
between company size and con-

pensation type, 248-253
between salary and bonus and

total compensation growth
rates, 234-238

INDEX

between salary and bonus and
total compensatiOn levels, 238--
239

Spearman coefficient of, 228, 234
Rayack. Elton, I fifin
Real income, of executives, 180-185
Research, suggestions for additional,

283-285
Resource allocation, 2, 162-163
Retirement:

ages of executives at, 32-33, 118
annuity, see annuity
early. 33
effect on stock option valuation. 63
late, 33

Roberts, David R., 248n
Rothschild, V. Henry, 47n

Salary and bonus:
defined, 1 3
historical trends in, 122-128, 187-

197
as per cent of total compensation,

135-145. 203-212
rankings vs. total compensation

rankings, 22 1-224. 235-239
role in study, 13
tax liabilities on, 13-16

Sales, as predictor of compensation,
24 1-248

Sample studied:
companies included in, 114-115,

332
construction of. 110-114
executives included in, 117
man-years of data covered. 116-

117
size each year, by executive posi-

tion, 333
time period covered by. 115-116

Sarnuelson, Paul A., 49n
Savage, Leonard J., 96n
Savings plans:

described, 79-81



present value formulas for, 329-
331

Securities irid exckinge LolninissiulI,
7, 109, 115

Sensitivity analysis:
paranieterS altered, 260-262
procedures employed, 258-260
results of, 262-277

Shadow options, 58
Siegel, Sidney, 235n
Spearman rank correlation coeffi-

cient, 228-234
Steele, John, 178n
Stock bonuses:

described. 73-77
present value formulas for. 322-

326
Stock options:

cost to company, 358-361
current income equivalent of, 54-

68
defined, 46
discount rate for, 60-62
cx ante valuation of, 48-50
history, 47
illustrative example, 97-101
mortality considerations, 58-60
partial exercises of. 64-65
as per cent of total compensation,

135-145, 203-212
reward from defined, 48-52
sensitivity analysis of, 272-277
tax liabilities on, 47, 52-54, 315-

321
types, 47-49
volatility of rewards from, 133-

134, 213-214
Survey of Current Business, 164

Tax liabilities:
on deferred compensation. 37-38,

43-44
on individual annuities, 31-32

INDEX

interdependence among, 83-84
on pension benefits, 21-22, 30-31
on salary and bonus, 13-16
shifting of, 160n
on stock options, 47, 52-54, 315-

321
Three-year rule, 31
Thrift plans, 79-81
lu/c water Oil Company, 115
Total compensation:

adjusted for price level changes,
18 1-186

before-tax measures of, 145-1 53
comparison with employer-com-

pany growth rates, 157-162
comparison with professional in-

comes, 162-174
components of, 135-145, 203-212
historical trends in, 128-132, 197-

203
measures of, 83-106
rankings vs. company size, 241-

247
rankings vs. compensation type,

25 3-254
rankings vs. salary and bonus,

221-224, 235-239
volatility of, 133-135, 212-214

Travelers Insurance Company, 120
Typical executive:

defined, 258
evaluation of experience of, 262-

277
rewards received by, 259-260, 272

Vesting, 25-26

Washington, George T., 47n
Western Electric Company, 114

Who's Who In America, 118
Who's Who in Commerce and In-

dustry, 118




