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Starting wages (continued)
in, 153-56. See also Firm-entry cohort
effects; Wages

Sub-Saharan Africa: labor market efficiency
in, 346; wage and productivity premi-
ums data for, 354-58; wage and pro-
ductivity premiums results for, 358—69.
See also Kenya; Tanzania; Zimbabwe

Tanzania, 346, 347, 354-58

Technology: effect of industry variation in
market and organizational structures
and rate of change of, 21; linking
HRM practices with, 20-21; worker
compensation and, 20

Tenure, earnings and, 139-40, 155-56

TL carriers. See Full-truckload (TL)
carriers

Trade: globalization and, 8-9; labor mar-
kets and, 8-9

Trade liberalization, 9, 271-72

Training, 6-7. See also Tuition reimburse-
ment programs

Truck drivers. See Full-truckload (TL)
carriers

Truckers and Turnover Project, 45-47, 57;
case study of historical personnel and
operations data, 56-73; data summary
list, 100—104; data time line, 100—104;
implications of, 96-98; panel study of
new hires, 73-96; team members, 99.
See also Trucking industry

Trucking industry, U.S., 5; differences in
type of competition with segments of,
49-50; for-hire carriage, 47-48; full
truckload (TL) segment of, 45-46;
private-carriage, 47; segments within,
47-49. See also For-hire truck trans-
portation; Full-truckload (TL) carri-
ers; Truckers and Turnover Project

Tuition reimbursement programs, 7; case
study program (CSP) of, 205-24; char-
acteristics of, 199-201; interpretation

of case study results for, 224-26; litera-
ture on, 201-5; prevalence of, 199; rea-
sons for offering, 198; recruitment and,
201-2; retention and, 202-5; study of
U.S. manufacturing firm and, 204-5;
U.S. Department of Defense studies of,
203-4. See also Turnover

Turnover, 5; case study of, for trucking firm,
58-66; theory on investment in human
capital and, 198; tuition reimburse-
ment and, 7. See also Tuition reim-
bursement programs

2000 DEEDs, 16672

Variables, HRM practices, 26-27

Wage and productivity premiums: data for
Sub-Saharan African countries for,
354-58; firm-level estimation for, 349—
51; individual-level estimation for, 352—
53; measurement framework for, 348—
49; results for Sub-Saharan African
countries for, 358—69; in various coun-
tries, 353-54

Wages: determinants of post-job loss levels
of, 156-59; effects of state and foreign
ownership on, 7-8; explanations for
differences in starting, 138-40; job
losses and differences in starting, 153—
56; studies analyzing effects of privati-
zation on, 230-33; tenure and, 139-40,
155-56. See also Earnings; Tenure

White-Hispanic segregation, in workplace,
180-82

Worker compensation, technology and, 20

Worker productivity analysis, 34—40

Worker retention, multinational enterprises
and, 310-11

Workplace segregation. See Segregation,
workplace

Zimbabwe, 346, 347, 354-58
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Finandal Markets Yol atility and Performance in Emerging Markets
Edited by Sebastian Edwards and Mérdo G. P. Garcia

Capital mobility is a double-edged sword foremerging economies, as govemments must
weighthe ben efits of investment against thepotential economic costs and political
consequences of currency cris es, devaluations, and instability. Thisvolume addresses the
delicate balance between capital mobility and capital controls as developing countries
navigate the comvoluted global nework of private investors, hedge funds, large corpora-
tions, and intemational institutions such asthe Intemational Mongary Fund.

AM MBER COMFEREMCE REFOQRT

Asset Prces and Monetary Policy
Edited by John Y. Campbell

In Asset Prices and Mon etary Policy, leading scholars and practitioners probetheinteraction
of central banks, asset markets, and the general economy toforgea naw understanding
of the challenges fadngpolice makers asthey manage aninoreasingly complex economic
system. At atimewhen the publichas naver been more imvoblved in stocks, retirement
funds, and real estate investment, this insightful book will be useful to all those concern ed
with the current state of the economy.

&M MBER COMFEREMCZE REFORT

Social Security Programis and Retirement around the World
Fiscal Imgications of Beform
Edited by Jonathan Gruber and David &, Wise

Thefutureof Social Security istroubled, bothinthe Unit ed States andin most other
developed countries with aging populations. In Sodal 5 ecurity Programs an d Betire ment
arcundthe Worl d, Janathan Gruber, David &.%Wise, and experts in many countries ecamine
the cons equences of reforming retirem ent benefits in a dozen nations. This book is
model of comparative analysis that evaluates the effects of illustrative policies for coun-
tries fadngtheimpending rapid growth of social s ecurity benefits.

&M MBER COMFEREMCZE REFORT
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