Subject Index

Affirmative action, 247, 281-82

Age-earning profiles, 368-70

Age effect on separations, 53

Antibias activities, 270, 280; effect on de-
mand for black labor, 281

Baily-Feldstein model, 188-206; duration
of temporary layoffs amendment, 190-
91; experience-rating provision amend-
ment, 191-96

Bayes’s theorem, 52

Black labor, demand for, 276, 280-81; rela-
tive to white, 269-70

Bureau of National Affairs (BNA) survey,
281

Civil Rights Act of 1964, 269, 270
Contingent contracts, 376-84

Data Resources Data Bank, 244
Discrimination, statistical, 295-96

Earnings, ratio of blacks to whites, 250-52,
254

Economic gains of blacks, measurement of,
248-55

Economic status of blacks, factors con-
tributing to improvement of, 269-83

Education, 359. See also Schooling

Employment and Earnings, 197

Equal Employment Opportunities Com-
mission (EEOC), 269

Experience rating, definition of, 188
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Family background, effect on labor market
position, 263-65; effect on years of
schooling, 257-63; measures of, 257-58

Hazard function, definition of, 23-24

Heckman-Willis model, 110-14

Household reading resource, 26061

Human capital, 21, 22, 42; model, 75, 320~
22, 325-32, 338-39, 359, 360-61; theory
of, 84

Income. See Earnings; Wages

Jobs credit. See Wage subsidy

Job search, purpose of, 43

Job search behavior, sample, 178-84; out-
comes of, 172-77

Job specific human capital, 25-26

JOBS program, 211

Labor market discrimination, 248

Labor markets, informational aspects of,
319

Labor mobility, analysis of, 22; declines
with age, 24; declines with length of ten-
ure, 24; definition of, 23, 67; earlier stud-
ies of, 22-23; effects on wages, 43

Labor supply, female, 92

Labor turnover and wage growth, across
jobs, 70-73

Labor turnover variable, definition of, 67

Licensure, occupational, 34348

Local labor market, size of, effect on wage
growth, 80
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Marital status, effect on wage growth, 79-80
Michigan Income Dynamics (MID), 21, 23,
25, 104, 108-9, 127, 132, 142, 151-52

Mobility. See Labor mobility

Movers and stayers, comparison of, 53-54,
67-70

“Mover-stayer” model, 22-23, 35, 93

MPSID. See Michigan Income Dynamics

National Federation for Independent
Businesses, survey, 216-17

National Longitudinal Surveys data (NLS),
21, 23, 24, 30-31, 60, 66, 75, 78-79, 81,
249, 254, 255-68

NBER study, 87

NBER-TH sample, 360

New Jobs Tax Credit, background, 210-13;
impact on employment, 213, 240; impact
on inflation, 213-15, 240; models, 218-21

Occupation, relative position of blacks and
whites, 252-54

Occupational Change in a Generation sur-
vey, 249, 263

On-the-job: training, 47; wage growth, 73—
77

Panel Study of Income Dynamics. See
Michigan Income Dynamics

Parental occupation, effect on attainment
of blacks and whites, 258-59

Personnel policies, 281

Privacy issue, 348-50

Quality standards, 353-56. See also Licen-
sure

Rationing model, 320, 322-23, 337-39

Regional effect on years of schooling, 259

“Residual” discrimination, definition of,
265; background versus, 265-68

Risk-shifting function, 295-314

Schooling, 325-35, 337-39, 350-53

Screening and signaling models, 319-56

Search behavior, 21

Search theory, 22-23

Self-employment, 335-37

Signaling and screening models, 319-56

Signaling model, 320-21, 323-32, 338-39,
340-43, 359, 362, 372-75

Socioeconomic position, measures of, 256

Sorting model, 362-71

Statistical Analysis System, 163-67

Structural state dependence, 120-23

“Tenure effect,” 27-30, 53

Tenure turnover profile, 23-24

Time series analysis data, 285

Tobit model, 126

Turnover, 84; job-matching theory of, 47

Unemployment, analysis of, 22; effects of,
172-73; measurements of, 141-42

Unemployment insurance, 145, 147, 148,
161-62, 171, 172, 176, 178, 183-84, 203-
6; changes in benefits, 181-82; influence
on labor supply, 187; influence on unem-
ployment, 187

Unemployment variable, measurement of,
152-55

Urn models, 94-99, 101-2

Wage growth, 65, 84; and job turnover, 66—
81

Wages, determination of, 143-49; tenure
effects on, 3642

Wage structure, 28, 36468

Wage subsidy program, 172, 182-83

WIN program, 211

Workmen’s compensation, 171





