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Preface

This volume contains twelve papers that explore and compare wage structure
developments in the United States, Australia, Japan, Korea, and various West-
ern European countries. The papers are the result of a broader research project
on comparative labor markets and institutions funded by the Ford Foundation
through a grant to the National Bureau of Economic Research (NBER).

The papers in this volume were presented at conferences held at the Center
for Economic Performance (CEP) of the London School of Economics and at
the NBER. We thank the many conference participants, particularly the discus-
sants, for their many insightful comments. This volume would not have been
possible without the valuable assistance of the staff at the NBER and the CEP.
We are particularly grateful to Jennifer Amadeo-Holl of the NBER.
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