Subject Index

Accrual formulas, 58-63

Accrual profiles, 63-68

Accrual ratios, 76-77; variance across
industries, 80

Actuarial unfairness, in early retirement,
39-41, 65-66

AFL-CIO, 113, 114

Age: and pension coverage, 3, 25, 27-31; as
pension eligibility requirement, 107; as
variable in hazard model, 171

Aged: and disutility of work, 304; increase
in retirement rates, 164-65; and labor
force participation, 3-4, 10-11, 32, 124;
life expectancy, 296-99

Age discrimination, 275-76, 313

Age Discrimination in Employment Act,
276, 339

Age restrictions, 275-76

Age-wage profiles, 69

American Express Company, 287

American Federation of Labor, See AFL-
C10

Antidiscrimination laws, 276, 339, 387

Assets, liquid, as variable in hazard model,
171

Bankruptcy, 353

Bargaining, 380

Benefit formulas, and worker behavior
models, 254-59

Benefit levels, minimum, 269

Benefits: cafeteria plans, 15; death, 359-60,
377; disability, 148, 218; in early
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retirement, 65-66, 296; flat, 35;
formulas, 4-6; fringe, 385; indexing of,
109, 262, 401, 409; relationship to prior
earnings, 29; social security, 198;
survivor, 218; and total compensation,
19. See also Disability benefits

Blue-collar workers, pension coverage for,
104

Brownian motion model, 174-80

Cafeteria plans, 15

Capital, human, 344

Children, effect on pension wealth, 144

City employees. See Government employees

Civil Service Retirement System: financial
condition of, 408-13; growth rate of
unfunded liability, 411; reform
proposals, 413-28

CIliff vesting, §

Collective bargaining, and pension benfits,
91-92

Company size, as factor in pension
coverage, 3, 24-25

Congress of Industrial Organizations. See
AFL-CIO

Consumption, lifetime, 334

Contracts, long-term, 381

Cost of living, and benefit indexing, 109,
262, 401, 409

Death, effect on pension plans, 361
Death benefits, 359-60, 377
Deferred retirement. See Retirement age
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Deferred wages. See Wages, deferred

Defined benefit formulas, 4-6

Defined benefit plans, 35-36; actuarial
unfairness of, 285; and efficient
allocation of resources, 259-64;
enrollment rates, 4; integration with
social security benefits, 4; as job-
switching deterrent, 45-47; and labor
participation, 15; reasons for choosing,
50-51; reduction of benefits for early
retirement, 296; and unions, 105; vesting
under, 43; widespread nature of, 262-64

Defined contribution plans, 264-65; and
high-wage workers, 281; vesting under,
43; for white-collar workers, 33

Dependents: and likelihood of retirement,
172; as variable in hazard model, 171

Disability, 361; uncertainty about, 376

Disability benefits: as alternative source of
funds, 148; effect of race on, 218

Discrimination, 276, 339, 387

Divorce, and likelihood of pension
coverage, 137

Early retirement, 4, 6-7, 39-41, 332-35;
accrual ratios in plans, 76-77; and life
span, 297; in manufacturing industries,
80; reduction of benefits in, 65-66, 296;
in retail trade, 80; in service industries,
80; and social security benefits, 12. See
also Retirement

Earnings: profiles, and union pension
plans, 110-13; as variable in hazard
model, 171

Economic status: and pension coverage, 3,
25; and pension receipt, 27-31

Educational level: and likelihood of
retirement, 172; and pension coverage, 3,
25, 136-37; and pension receipt, 27-31;
and pension wealth, 144; as variable in
hazard model, 171; and wage structures,
281

Eligibility requirements: age, 275-76; for
government pensions, 43; length of
employment, 38, 269-72, 287-88; and
unions, 107

Employee Benefit Research Institute, 24

Employee pension funds, union use of,
113-17

Employee Retirement Income Security Act
of 1974 (ERISA), 20, 42-43, 50, 117, 223;
funding requirements for pension
liabilities, 50

Employee stock option plans, 33

Employment: continuity of, 287-88;
voluntary withdrawal from, 373

Equity models, of labor market, 388

Establishment size, and pension provisions,
97-98

Experience, and wage structures, 281

Federal Civil Service Retirement System,
12, 405-8, 434-36; commitments of,
399-400; unfunded liability of, 434-36.
See also Government pensions

Federal employees. See Government
employees

Females, and pension coverage, 25, 98,
136-37; and pension wealth, 144

Finance industry, accrual ratios in, 80

Financial Accounting Standards Board,; S1

Flat benefit plans, and inflation, 35

Fringe benefits. See Benefits

Government employees: and defined
benefit plans, 4; pension coverage for, 2,
22-23; retirement behavior of, 11-12,
430; and social security, 23

Government pensions, 155, 333;
characteristics of, 401-2; eligibility
requirements, 43; liabilities of, 399-400;
and minimum service requirements, 38;
normal cost of, 404; treatment of
unfunded liability, 405-8; vesting
provisions, 43

Group pensions, 336-37

Hazard model, 161-74, 182-83

Health: effect on desired hours of work,
179; and likelihood of retirement,
171-72; as reason for retirement, 286; as
variable in hazard model, 171

Hierarchical models of labor market,
388-89

Hiring practices, 56

Human capital, and pension plans, 281

Hlness. See Disability benefits

Income: inequality of, 29; and likelihood of
pension coverage, 137; and pension
wealth, 144

Income taxes, pensions as method to avoid,
276

Indexing, of pension benefits, 109, 262,
401, 409
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Inflation, 35-36, 336; and flat benefit
plans, 35; indexing of benefits, 109, 262,
401, 409; job switching deterrents during,
45

Insurance, 304-8; and wage deferral, 318

Interest rate: and accrual profiles, 66-67;
and pension plans, 358

Internal Revenue Service, funding
requirements for pension liabilities, 50

Investments, of pension funds, 113-17

Job change, 17, 361; cost of, 67-68; effect
of pensions on, 7-9, 13, 14; effect on
pension benefits, 80, 84; reasons for,
341-42

Job lotteries, 228-47

Job mobility, 56

Job tenure, and unions, 93

Job turnover, 42; and unions, 93; and wage
structures, 230-47

Journal of Labor Research, 114

Labor: disutility of, 286; marginal
productivity of, 321; mobility of, 56;
pensions as compensation for, 312

Labor and Investment, 114

Labor compensation, pensions as, 223-25

Labor contracts, and stockholders equity,
385

Labor force, 10-13; older workers in, 3-4,
32, 124

Labor market: economic models of,
381-87; long-term contract view of, 55;
noneconomic models, 387-89; and
pensions, 288-89, 312; spot contract view
of, 55

Labor participation, and defined benefit
plans, 15

Life-cycle consumption-saving model, 123

Life-cycle earnings, 223

Life expectancy, and retirement, 296-99

Long-term contracts, 381

Lottery structures, 228-33, 238-46

Manufacturing: accrual ratios in, 80; early
retirement in, 80

Marital status: and likelihood of pension
coverage, 136-37; and social security
benefits, 197-98, 208, 212

Market, spot, 381, 383

Medicare, 200

Middle-aged, preferred pension plans for,
374

Military pension system, liabilities of,
399-400

Minimum service requirements, 38

Mobility: endogenous, 324-32, 348-52;
exogenous, 322-24, 348-52; geographic,
341

Mobility threats, 320-22, 345-48

Models of labor market, 381-87

Modigliani-Miller theorem, 19

Mortality: rates, and early retirement, 297;
and social security, 217, 218

Municipal employees. See Government
employees

National debt, compared with unfunded
liability of government pension systems,
400, 411

OASDI. See Social security

Old Age, Survivors, and Disability
Insurance. See Social security

Older workers, labor force participation of,
3-4, 10-11, 32, 124

Paternalism, 155

Pension benefits: indexed to inflation, 262,
401; present value of, and years of
service, 277

Pension costs, 379

Pension coverage: and age, 3, 25; company
size as factor in, 3, 24-25; determinants
of, 10-13; and economic status, 3, 25;
and educational level, 3, 25; and females,
25, 98; in government sector, 2, 22-23;
growth in, 2, 20-22; historical origins of,
287-88; and race, 25; and sex, 25, 98; and
state of residence, 155; and union status,
2-3, 23-24

Pension formulas, 35

Pension fund investments, 114-17

Pension plans: merger of, 308-12;
simulations, 359-78

Pension receipt, 27-31

Pension restrictions, 38, 275-76

Pension rights, transferability of, 333

Pension wealth: and educational level, 144;
and effective wage, 31; effect of children
on, 144; and income, 144; and marital
status, 144; and women, 144

Pooling, effects of, 308

Portability, and union pension plans, 107-8

Price level, and pension plans, 358

Production, lifetime, 334
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Productivity: decreasing, as reason for
retirement, 286; and wages, 285

Professionals, and defined contribution
plans, 33

Profit-sharing plans, 33

Qualification requirements, 38, 269-72,
275-76, 287-88

Quit rates, and unions, 93. See also Job
change; Turnover

Race: effect on disability benefits, 218;
effect on survivor benefits, 218; and
pension coverage, 3, 25, 27-28, 136-37;
and social security benefits, 198

Rate of return, on pension assets, 403

Restrictions: age, 275-76; services, 38,
269-72, 287-88

Retail trade, accrual ratios in, 80

Retirement: decisions about, 40-41, 284,
290-95; as expensive consumption item,
429; and life expectancy, 296-99;
mandatory, increases in age of, 308; and
pensions, 37-38, 289-95; postponed,
costs of, 301-3; reasons for, 286-87; and
social security, 160-61. See also Early
retirement

Retirement age, continued work past, 7

Retirement behavior, 284; and economic
efficiency, 14
Retirement benefits, as incentive to
continue working, 7. See also Benefits

Retirement decisions, effect of benefit
provisions on, 40-41

Risk, in pension plans, 358, 368-70;
spreading of, with pensions, 290

Savings: forced, 155; home value as part of,
295; pensions as tax-free form of, 276;
and retirement, 291

Schooling. See Educational level

Selective survival, effect on pension studies,
153

Self-employment, 154; and likelihood of
pension coverage, 142

Self-selection devices, 231-32, 235-38, 247

Service industries, early retirement in, 80

Service length, as pension eligibility
requirement, 38, 107, 269-72

Severance pay, accrued pension benefits as,
57

Sex: and pension coverage, 25, 98, 136-37;
and pension differences, 308-9; and
pension wealth, 144

Sickness. See Disability benefits

Social security, 22-23; and early retirement,
12; earnings test, 39; effect on desired
hours of work, 179; effect on labor force,
32; effect on retirement probability,
160-61; and government employees, 23;
integration with defined benefit plans, 4;
and likelihood of pension coverage,
136-37; and likelihood of retirement,
171; and mortality, 217, 218; projections,
194-212; and race, 198; transfer element,
194; and two-earner-couple
discrimination, 198; as variable in hazard
model, 167-68

Social security offset plans, accrual ratios
in, 79

Spot market, 381, 383

State of residence, and pension coverage,
155

Stockholders’ equity, and labor contracts,
385

Stock option plans, 33

Survivor benefits, effect of race on, 218

Taxes: benefits from pensions, 276, 289;
and pension coverage, 155

Teamsters Union, 115

Thriftiness, public, 440

Trade unions. See Unions

Turnover, 56, 230-38; and defined benefit
plans, 45-47; and unions, 93. See also
Job change

Unions: causal effects on pension coverage,
101; and defined benefit plans, 105; and
earnings profiles, 110-13; effect of
pension on loyalty to, 288; effect on
pension coverage, 10-11, 23-24; effect on
pension provisions, 90-110; and fringe
benefits, 385; and job tenure, 93; and job
turnover, 93; and pension eligibility
requirements, 107; and pension variables,
154; and portability provisions of pension
plans, 107-8; and quit rates, 93; use of
employee pension funds, 113-17; and
vesting requirements, 107

Vesting, 43-46, 265-68, 359; cliff, §;
defined benefit plans compared with
defined contribution plans, 43; under
ERISA, 43; in government plans, 43; and
union plans, 107
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Wage, effective, and pension wealth, 31

Wage growth, nominal, and accrual
brofiles, 66

Wage inflation, 7

Wage-pension combinations, 276

Wage rate, 33, 68-74, 273-74

Wages: deferred, 317-20; impact on
pensions compared with unions, 96-99;
and productivity in later years, 285;
relative, 387; and worker perceptions of
pension effects, 256-57

Wage structures: optimal, 225-28; reward
for experience, 281; reward for
schooling, 281; and turnover, 230-38

Wage-tenure profiles, 73-74

White-collar workers: and defined
contribution plans, 33; pension coverage
for, 104

Widows, social security benefits of, 195,
196

Women: and likelihood of pension
coverage, 25, 98, 136-37; and pension
wealth, 144

Work, disutility of, 304

Workers, perceptions of pension wage
effects, 256-57

Work force, covered by pensions, 2

Work incentives, 7, 415, 426-28

Work time, constraints on, 272-73

Years of service, effect on present value of
benefits, 277

Young workers, preferred pension plans
for, 374





