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PREFACE
Womc on this study began in September 1951. A brief prelimi-

nary report of its results was made in a paper presented to the
American Economic Association in December 1952. The first
draft of the full report was completed at the same time, and this
explains the fact that, in general, our review of the trend of gov-
ernment employment in Great Britain stops with 1950. Successive
revisions and other work have prevented publication until the
present time. Although some important changes in the size of
British government staffs, particularly of the central government
staff, have occurred since 1950, they have hardly altered the
character of the trends which it is the main purpose
of the book to describe. Some of the more striking developments
since 1950 in the size and functions of the central government
staff are described in Chapter 4.

Investigators who study the history of a foreign country are
especially dependent on the help of knowledgeable critics. Our
study was read by Solomon Fabricant, Daniel M. Holland, M.
Slade Kendrick, and Ceorge Stigler, of the research staff of the
National Bureau of Economic Research, and by three of the
Bureau's directors, E. Wight Bakke, H. W. Laidler, and Clarence
Heer. We are grateful to all these reviewers for useful sugges-
tions.

The manuscript was also read by Professor Harold Barger of
Columbia University, Professor Samuel J. Hurwitz of Brooklyn
College, and Mr. Alan T. Peacock of the London School of Eco-
nomics and Political Science. We are particularly indebted to
these readers whose more intimate knowledge of Britain and of
the recent history of the British government and its social policy
enabled us to eliminate many errors and to sustain a certain con-
fidence in the general reliability of our treatment. Needless to
say, none of our readers are in any way responsible for the fail-
ings that may still mark our work.

We should also like to record a serious debt to the staff of the
.British Information Services in New York. Their advice, patiently
and freely given, widened our knowledge of sources and warned
us of pitfalls in their use. The files and shelves of their library
held a rich and convenient collection of data.
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PREFACE

The manuscript benefited from the editorial advice of Ellen V.
Seiler. Our charts were prepared by H. Irving Forman.

Moses Abramovitz
Vera F. Eliasberg

July 10, 1956
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