I1 Health Economics
D0 Applied Microeconomics

The Department of Economics is seeking to fill a university-sponsored “strategic hire” at the senior level (Associate or Full Professor). We are searching for candidates whose research and teaching complements the Department’s strengths in applied microeconomics, with a particular interest in health economics or closely related areas (such as the economics of aging,  child/family issues, or policies influencing health).  Our department has been given permission to search for this position because health economics is one of the central emphases of our tightly integrated Ph.D. program (focusing on applied microeconomics with specialties in health, public and labor economics) and because of its strategic importance for the “health core” that is being developed throughout the university.  The faculty member will be expected to teach graduate courses and supervise dissertation research.  Applicants are expected to have a visible and recognized program of research, combined with substantial and ongoing experience in obtaining external research support (including experience as a principal investigator).  Candidates will also be expected to contribute to cross-disciplinary initiatives taking place at the University.
Applicants should submit a cover letter, vita, several research samples, and names and contact information of at least three references. Additionally, applicants should describe their previous, current, and proposed externally funded research projects, including information on the sources, amounts, and dates of funding and their roles on the projects.  Application review will begin immediately and will continue until the position is filled.  Please mail the application materials to: Senior Faculty Recruiting Chair, Department of Economics, P.O. Box 26165, University of North Carolina at Greensboro, Greensboro, NC 27402-6165.  
The University of North Carolina at Greensboro is committed to equality of employment opportunity and does not discriminate against applicants or employees based on race, color, national origin, religion, gender, age, disability, veteran status, political affiliation, sexual orientation, or creed. Moreover, The University of North Carolina at Greensboro is committed to recruitment and advancing women and minorities at all faculty/staff levels. EEO/AA.

