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Appendix Figure 2. Example of CP-79 Notice



Appendix Figure 3. Example of Form 8862
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Appendix Figure 4. 
Actual and Predicted Audit Results 

by Percentiles of Predicted Audit Results, Self-Employed
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A. Audit Result = Undelivered B. Audit Result = Nonresponse

C. Audit Result = Disallowed with Active Agreement D. Audit Result = Disallowed with Disagreement

E. Audit Result = Allowed

Notes: For each plot, we group observations based on percentile bins of estimated probabilities of each audit result. Within each bin, we compute the average estimated 
probability of the audit result and the fraction with the specified audit result. 
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Appendix Figure 5. 
Actual and Predicted Audit Results by Percentile of Predicted Audit 

Results, Wage Earners
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A. Audit Result = Undelivered B. Audit Result = Nonresponse

C. Audit Result = Disallowed with Active Agreement D. Audit Result = Disallowed with Disagreement

E. Audit Result = Allowed

Notes: For each plot, we group observations based on percentile bins of estimated probabilities of each audit result. Within each bin, we compute the average estimated 
probability of the audit result and the fraction with the specified audit result. 
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Appendix Figure 6. 
Importance Factors for Predicting Audit Outcomes, Self-Employed
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A. Audit Result = Undelivered B. Audit Result = Nonresponse

C. Audit Result = Disallowed with Active Agreement D. Audit Result = Disallowed with Disagreement

E. Audit Result = Allowed

Notes: Importance values are computed based on using random forests to predict the specified audit outcome.
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Appendix Figure 7. 
Importance Factors for Predicting Audit Outcomes, Wage Earners
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A. Audit Result = Undelivered B. Audit Result = Nonresponse

C. Audit Result = Disallowed with Active Agreement D. Audit Result = Disallowed with Disagreement

E. Audit Result = Allowed

Notes: Importance values are computed based on using random forests to predict the specified audit outcome.
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Appendix Figure 8. 
Diff-in-Diff Estimates with 95% Confidence Intervals
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A. Filing Conditional on Having W-2 with 
Specified Wage Amounts, Self-Employed

B. Filing Conditional on Having W-2 with 
Specified Wage Amounts, Wage Earners

Notes: The distributional estimates are based on using observations in years 1 through 4 before and after the year of audit selection. Using this sample, for each outcome variable, 
we create indicator variables for values in specified bins and regress the indicator variables on a constant, an indicator for being in the audited sample, a “Post” indicator for being 
in the years after selection, and interaction between the audited and Post indicators. Standard errors are clustered based on 50 percentile bins of audit selection probabilities and 
the year of audit selection. The diff-in-diff estimate refers to the coefficient on the interaction term. 
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Appendix Figure 9. 
Effects of EITC Correspondence Audits on Wage Distributions, 

Diff-in-Diff Estimates with 95% Confidence Intervals

A. Distribution of W-2 Earnings, Self-Employed B. Distribution of W-2, Wage Earners

C. Distribution of Wages Reported on Filed Tax 
Return, Self-Employed

D. Distribution of Wages Reported on Filed Tax 
Return, , Wage Earners
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E. Distribution of (Max) W-2 Wages or Wages 
Reported on Filed Tax Return, Self-Employed

F. Distribution of (Max) W-2 Wages or Wages 
Reported on Filed Tax Return, Wage Earners

Notes: The distributional estimates are based on using observations in years 1 through 4 before and after the year of audit selection. Using this sample, for each outcome variable, 
we create indicator variables for values in specified bins and regress the indicator variables on a constant, an indicator for being in the audited sample, a “Post” indicator for being 
in the years after selection, and interaction between the audited and Post indicators. Standard errors are clustered based on 50 percentile bins of audit selection probabilities and 
the year of audit selection. The diff-in-diff estimate refers to the coefficient on the interaction term. Vertical red lines depict 2019 values for EITC Kink 1 (the minimum earned 
income amount necessary for maximum EITC benefits) and EITC Kink 2 (the maximum earned income amount for maximum EITC benefits) for Head-of-Household 1 qualifying child. 
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