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Preface

This volume is the culmination of a three-year project to study new insti-
tutions in the labor market. The project, “Emerging Labor Market Institu-
tions for the Twenty-First Century,” was funded by a grant from the Mac-
Arthur Foundation and was a cooperative venture of the National Bureau
of Economic Research, the Economic Policy Institute, and the Labor and
Worklife Program at Harvard Law School. The project was spurred by the
decline of private-sector unionism in the United States and by the innova-
tive efforts by labor activists to develop new institutions to represent work-
ers’ interest in the absence of unionism. The project spanned three years to
allow time for researchers to follow the development of new institutional
forms, some of which changed in the period under study.

The practitioners who created and guided some of the new institutions
have not coauthored any of the papers, but they played a major role in guid-
ing the researchers to ask and answer the most salient questions and to
make use of information about their organizations. Researchers in the proj-
ect learned to appreciate the problems involved in the implementation of
policies to help workers and in doing so ended up thinking about the devel-
opment of labor institutions differently than they had in past. In addition,
the project benefited from comments by discussants and other participants
at the preconference and final NBER research conference where the papers
were presented.
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