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the proceedings of conferences and to manuscripts by a single author or by one or more co- 
authors but shall not apply to authors of comments at NBER conferences who are not NBER 
affiliates.
 3. No book manuscript reporting research shall be published by the NBER until the Presi-
dent has sent to each member of the Board a notice that a manuscript is recommended for 
publication and that in the President’s opinion it is suitable for publication in accordance with 
the above principles of the NBER. Such notifi cation will include a table of contents and an 
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response form for use by Directors who desire a copy of the manuscript for review. Each 
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 4. No volume shall be published until forty- fi ve days have elapsed from the above notifi cation 
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procedures required in this resolution. The Executive Committee of the Board is charged with 
the review of all such publications from time to time.
 7. NBER working papers and manuscripts distributed on the Bureau’s web site are not 
deemed to be publications for the purpose of this resolution, but they shall be consistent with 
the object stated in paragraph 1. Working papers shall contain a specifi c disclaimer noting that 
they have not passed through the review procedures required in this resolution. The NBER’s 
web site shall contain a similar disclaimer. The President shall establish an internal review pro-
cess to ensure that the working papers and the web site do not contain policy recommenda-
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 8. Unless otherwise determined by the Board or exempted by the terms of paragraphs 6 and 
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graph 2 above. 
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Prefatory Note

This volume contains revised versions of most of the papers and discussions 
presented at the Conference on Research in Income and Wealth entitled 
“Labor in the New Economy,” held in Bethesda, Maryland, on November 
16– 17, 2007.

Funds for the Conference on Research in Income and Wealth are sup-
plied by the Bureau of Economic Analysis, the Bureau of Labor Statistics, 
the Census Bureau, the Federal Reserve Board, the Internal Revenue Ser-
vice, and Statistics Canada. We are indebted to these organizations for their 
support.

We thank Katharine G. Abraham, James R. Spletzer, and Michael J. 
Harper, who served as conference organizers and editors of the volume.
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