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ince the early 1980s the rapidly increas-
ing cost of college, together with what
many see as inadequate attention to teach-
ing, has elicited a barrage of protest. Buying
the Best looks at the realities behind these
criticisms—at the economic factors that are
in fact driving the institutions that have
been described as machines without brakes.
In designing his study, Charles Clotfelter
examines the escalation in spending in the
arts and sciences at four elite institutions:
Harvard, Duke, Chicago, and Carleton. He
argues that the rise in costs has less to do
with increasing faculty salaries or lowered
productivity than with a broad-based effort
to improve quality, provide new services to
students, pay for large investments in new
facilities and equipment (including com-
puters), and insure access for low-income
students through increasingly expensive
financial aid.

In Clotfelter's view, spiraling costs arise
from the institutions' lofty ambitions and are
made possible by steadily intensifying
demand for places in the country's elite col-
leges and universities. Only if this demand
slackens will universities be pressured to
make cuts or pursue efficiencies. Buying the
Best is the first study to make use of the
internal historical records of specific insti-
tutions, as opposed to the frequently
unreliable aggregate records made available
by the federal government for the use of
survey researchers. As such, it has the virtue
of allowing Clotfelter to draw much more
realistic comparative conclusions than have

(continued on back flap)
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1. The object of the National Bureau of Economic Research is to ascertain and to
present to the public important economic facts and their interpretation in a scientific
and impartial manner. The Board of Directors is charged with the responsibility of
ensuring that the work of the National Bureau is carried on in strict conformity with
this object.

2. The President of the National Bureau shall submit to the Board of Directors, or
to its Executive Committee, for their formal adoption all specific proposals for re-
search to be instituted.

3. No research report shall be published by the National Bureau until the President
has sent each member of the Board a notice that a manuscript is recommended for
publication and that in the President's opinion it is suitable for publication in accor-
dance with the principles of the National Bureau. Such notification will include an
abstract or summary of the manuscript's content and a response form for use by those
Directors who desire a copy of the manuscript for review. Each manuscript shall con-
tain a summary drawing attention to the nature and treatment of the problem stud-
ied, the character of the data and their utilization in the report, and the main conclu-
sions reached.
4. For each manuscript so submitted, a special committee of the Directors (including

Directors Emeriti) shall be appointed by majority agreement of the President and Vice
Presidents (or by the Executive Committee in case of inability to decide on the part of
the President and Vice Presidents), consisting of three Directors selected as nearly as
may be one from each general division of the Board. The names of the special manu-
script committee shall be stated to each Director when notice of the proposed publica-
tion is submitted to him. It shall be the duty of each member of the special manuscript
committee to read the manuscript. If each member of the manuscript committee sig-
nifies his approval within thirty days of the transmittal of the manuscript, the report
may be published. If at the end of that period any member of the manuscript commit-
tee withholds his approval, the President shall then notify each member of the Board,
requesting approval or disapproval of publication, and thirty days additional shall be
granted for this purpose. The manuscript shall then not be published unless at least a
majority of the entire Board who shall have voted on the proposal within the time
fixed for the receipt of votes shall have approved.

5. No manuscript may be published, though approved by each member of the spe-
cial manuscript committee, until forty-five days have elapsed from the transmittal of
the report in manuscript form. The interval is allowed for the receipt of any mem-
orandum of dissent or reservation, together with a brief statement of his reasons, that
any member may wish to express; and such memorandum of dissent or reservation
shall be published with the manuscript if he so desires. Publication does not, however,
imply that each member of the Board has read the manuscript, or that either mem-
bers of the Board in general or the special committee have passed on its validity in
every detail.



6. Publications of the National Bureau issued for informational purposes concern-
ing the work of the Bureau and its staff, or issued to inform the public of activities of
Bureau staff, and volumes issued as a result of various conferences involving the
National Bureau shall contain a specific disclaimer noting that such publication has
not passed through the normal review procedures required in this resolution. The
Executive Committee of the Board is charged with review of all such publications
from time to time to ensure that they do not take on the character of formal research
reports of the National Bureau, requiring formal Board approval.

7. Unless otherwise determined by the Board or exempted by the terms of para-
graph 6, a copy of this resolution shall be printed in each National Bureau publica-
tion.
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